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B Occupational Information Network (O*NET) I
Standard Occupational Classification System (SOC)

http://online.onetcenter.org

The O* NET databaseincludesinformation on skills, abilities, knowledge, work activities, and interests associated with
occupations. Thisinformation can beused to facilitate career exploration, vocational counseling, and avariety of human
resourcesfunctions, such asdevel oping job ordersand position descriptionsand aigning training with current workplace
needs. WithitsMarch 2006 update, O* NET OnLine now includesinformation from the O* NET 9.0 Database.

Theinitia version of thisdatabase was provided in advanceto developersin December 2005. Thisfifth mgor update
fromthe O* NET Data Collection Program bringsthe number of comprehensively updated occupationsto 480.

For amoredetailed treatment of the content of the current O* NET database, visit the Database page ontheweb site
of theNational O* NET Consortium. You'll alsofind alist of occupationsaffected by thisupdate, in the Update by
Occupation document. M oreinformation about the Data Collection Program isavailableon the sameweb site.

O*NET isaunique, powerful sourcefor continualy updated occupational information and |abor market research. By using
acontemporary, i nteractive skills-based database and acommon languageto describeworker skillsand attributes, O* NET
coding structure has been aligned to the newly revised Standard Occupationa Classification (SOC).

SAMPLE RESEARCH

For information regar ding requir ementsfor employment:
http://online.onetcenter.org

Click on* Find Occupation”.

Typein (selected occupation) or use codeif you know it. (click on Go)

Select one of themore specific related occupationson thelist.

Onthe“ Summary Report for:” page, you may choose Summary, Details, and/or Custom
For infor mation r egar ding wagesand employment infor mation:

Go the bottom of any of the pagesunder “ Summary Report for:” and select the Link: “ Wagesand
Employment”.

Under “ Select a State”, choose* Arizona” . (click on Go)

Thisgiveswages (hourly and annual) for Arizonacompared with USA from Bureau of Labor Statistics, Office of
Employment Projectionsand Arizona Department of Security. Youwill also seenational trendsin USA over aten
year period.

Note: To print any of these, scroll to top of page, right corner, whereit says* Printer-Friendly Version”.
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Career Preparation

Transition to Sandards/M easurement Criteria Process

MelissaAustin
Tim Booth
Bruce Clifton

Galen Collins

Donovan Hanley
Debbie Johnson
LilaKleinkopf

Julie Maier

Claire McWilliams
Gregg Miller

Karl Swiegart

Krystal Burge

Kim Franzen
Michael Gildersleeve
Amy Gray

Sherry Henry

Tim Jesson

M attson Resour ce Development

Instructor, Basha High School

Hilton El Conquistador

Assistant Director of Human Resources,
ArizonaBiltmore

Executive Director,

NAU School of Hotel & Restaurant Management
Director of Sales, Navaho Quality Inns

President/CEO, Arizona Hotel and Lodging Association
State Supervisor for Family and Consumer Sciences,
Arizona Department of Education

Instructor, Kingman High School North

Instructor, Fountain Hills High School

Director, Royal Palms Resort

Director of Human Relations, Harrah’s Ak-Chin Casino

External Reviewers

Owner , Desert de Oro Foods, Inc.

Instructor, Cienega High School

General Manager, The Hermosa Inn

Director of Sales and Catering, Four Seasons Hotel
Assistant General Manager, Fiestalnn

Guest Services Manager, The Hermosa Inn

Project Director

Sheran M attson
FeliciaBrenoe
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Hospitality Management
June 2004

Promoting Academic Standards and Skills (PASS)
Program Upgrade Participants (Instructors and Industry Representatives

Kim Franzen, Instructor
Cienega High School
TucsonAZ

Deborah Wold
Independent (retired)
Tucson, AZ

Debra Haught, Instructor
Casa Verde High School
Casa Grande, AZ

Patricia Rodriquez
Holiday Inn
Casa Grande, AZ

Robert Tapia
Mi Amigo Ricardos
Casa Grande, AZ

MelissaAustin, Instructor
Basha High School
Chandler, AZ

John Bergmann
Hyatt Hotel Corporation
Hyatt Regency Scottsdale
Scottsdale, AZ

Ernie Tanner, Instructor
Globe High School
Globe, AZ

Webb Evans
Apache Gold Casino
San Carlos, AZ

Desirae Amada
El Rey Motel
Globe, AZ
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Hospitality Management
June 2004

Promoting Academic Standards and Skills (PASS)
Program Upgrade Participants (Instructors and Industry Representatives):

Project Directors
M attson Resour ce Development
Sheran Mattson
Lyn Mowafy, Ed.D.
Donna Logsdon, Ed.D.
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Design Team

Hospitality Management

Jm Kroll
SueArko

Tom Donavan
Pamela Embery
Sherry Henry
Greg Miller

Rick Sederholt
Scot Stapleton
Mark Tarbell
Debbie Johnson
Karin Valentine
Jay Aderkin
Diedrick Mayring
Mark Koehler
Karen Falkner
John Fuller

Patty Osterhout
Jonathan Walker
Karl Sweigart
Frank Thompson
Karen Brunetti
Keli Greenberg
John Higgins
Claire McWilliams
MelissaAustin
Marie Morales
KarlaDuckworth
Jackie Hale

John Jaeger
LilaKleinkopf

2003

Adaptation/Adoption Curriculum Framework Process

Desert Travel

Free Spirit Tours

Ritz Carlton

ArizonaHotel & Lodging Association
Fiestalnn Resort

Royal Palms Hotel & Casitas

The Scottsdale Plaza Resort

CocaCola

Tarbell’s & Bamouche Restaurants
Valley Hotel & Resort Association
Arizona Office of Tourism

Hilton Inn Suites

Little Americain Flagstaff

Four Seasons Resort

Hyatt Regency Phoenix (Convention Center)
Sheraton EI Conquistador

Golden Nugget in Laughlin

Metro Tucson Convention and Visitors Bureau
Harrah’s Ak Chin Casino

Harrah’'s Ak Chin Casino

Harrah’s Ak Chin Casino

Hilton Scottsdale Resort and Villas
Greer Lodge

Fountain Hills High School

Saguaro High School (Scottsdale)
GreyhillsAcademy

Maricopa High School

Barry Goldwater High School
Northland Pioneer Community College
Family and Consumer Sciences State Supervisor, Arizona
Department of Education
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. Design Team .

Hospitality Management
2003

Adaptation/Adoption Curriculum Framework Process (con’t)

External Review Committee
Robert Briton ~ Mesa Convention & Visitor’s Bureau/
Scottsdale Community College
LaVon Campos  Westwood High School
Pam Richter  Moon Valley High School
Betty Renyer  Coconino High School/Coconino Community College
Janice Pratt  Central Arizona College
Gay Nell McGinnis  Texas Education Agency
FayeGayes  American Hotel/L odging Association (Secondary Education)
Tracey Varner  Days|nn at Page, Arizona
Steve Shalit  Westin LaPaloma-Tucson
Matthew Kryjak  Loews Ventana Canyon

Project Directors
M attson Resour ce Development
Sheran Mattson
Lyn Mowafy, Ed.D.
Donna Logsdon, Ed.D.
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